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THIS AGREEMENT, made and entered into this 2nd day of

-

BETWEEN, thé TOWNSHIP OF WEST MILFORD, IN THE COUNTY OF
PASSAIC, a body politic, hereinafter referred to as the "Employer"

AND LOGAL;ﬁ_lQQQ‘_AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO", hereinafter referred to as the
"Union"

WHEREAS, the Employef has voluntarily endorsed the practices
and procedures of collective bargaining as a fair and orderly way
of conducting its relations with its employees insofar as such
practices and procedures are appropriate to the functions and
obligations of the township, acting through its Municipal Manager,
to retain the right effectively to operate in a responsible and
efficient manner and are consonant with the paramount interests of
the township and its citizens; and |

WHEREAS, the parties recognize that this agreement is not
intended to modify any Qf the discrétionary authority vested in thsg
township by the statutes of the State of New Jersey; and

WHEREAS, 1t is the intention of the agreement to provide
where not otherwise mandated by statute or ordinances, for the salgry
structure, fringe benefits and employment conditions of the employees
covefed by this Agreement, to prevent interruptions of woik and
interference with the efficient operation of the township, and to
provide an orderly and prompt method for handling and processing
grievances; and |

WHEREAS,'this contract is entered into pursuant to the
provisions of Chapter 303, Laws of the State of New Jersey, 1968;

The Parties hereto, therefore, agree as follows:

ARTICLE 1. RECOGNITION ’

The Employer recognizes the Union as the exclusive representativi
of all maintenance employees of the township's Department of Publid
Works, but excluding the Director of Public Works, any supervisors,

professional employees, and summer seasonal employees. A classificatiar




of same is listed under Appendix "A" attached hereto and made
part hereof.

ARTICLE 2. DEDUCTION OF UNION DUES

The Employer agrees to deduct the Union monthly membership
dues from the pay of those Employees who individually request in
writing that such deductions be made. The amounts to be deducted
shall be certified to the Employer by the Treasurer of the Union
and the aggregate deductionsof all employees shall be remitted,
to the treasurer of the Union together with a 1list of names of all
employees for whom the deductions were made on or about the 15th
day of the succeeding month after deductions are made. This
authorization shall be irrevocable during the term of this Agreement,
‘|| or as may otherwise be provided in applicable statutes.
| The Union agrees that the employees'payment of dues or offer
}of such payment shall constitute his membership insofar as this
agreement is concerned and any reason advanced by the Union for
terminating‘the Union Membership of thie'bargaining committee
shall not be considered cause for dismissal by the Employer.

The Union agrees to indemnify and hold the Employer harmless
against any and all suits, orders or Judgments brought or issued
against the Employer as a result of any action taken or not taken

under the provisions of this Article.

ARTICLE 3. MANAGEMENT RIGHTS

It is understood and agreed that the Township Council and the
properly appointed and deSignated management officials of the Townshi
possess the sole right to operate this Department of the Township,
and retains the right in accordanee with applicable laws and
regulations to:

(1) Direct the employees ef the Department, and to assign wofk;

(2).To hire, promote, transfer, assign and retain employees
in positions within the Department and to discipline, promote,
discharge or take any other disciplinary action against the employee;
civil service procedure shall not be violated;

(3) To remove employees from duties because of lack of work




or other legitimate reasons, bu? subject to Civil Service regulation
| (4) To maintain the efficiency of the governmental operations
entrusted to them; |

(5) To take Whatever actions may be necessary to carry out
the mission of the Department in the situation of an emergency;
assign men tQ districts;

(6) To,determiné the care, maintenance and operation of
equipment, road depot &c.;

(7)‘To employ, assign, and make promotions subject to Civil
Service Regulations; |

(8) To make rules, regulations and policies for the operation
of the department;

(9) To prescribe the method of purchase of equipment and
supplies for the department;

(10) To have full authority and right to contract- for the
performance of any work on the roads or public property, with or
without aid, with or without bid, and with outside independent
contractors;

(ll) To contract out snow removal and for de-iceing of roads

as heretofore.

W

It'is underétood and agreed thét in accordance with applicablg

laws and/regulations management possess the sole right to
v'(a) Hire, assign and transfer employees

(b) Determine the budget and work programs of the Department

(c) Determine the methods, means and number of personnel
needed to carry out the specific’program.

(d) Introduce new and improved methods or facilities.

(e) Exchange existing methods or facilities.

(f) Contract for goods br.services.

() That work or work programs to be performed by the Public
Works Department shall be all that work that is properly authorized
by the Town Council.

'~ The work to be performed byvthe employees, and/or road departme




priority in matters of snow removal, wind, rain and damages, and

shall be on streets and roads, public property of the township-

public grounds, as town Tall property, fecreation'fields and areas
and on all other properties owned or leased by the township - and
the Employer shall have the right to assign the work to be performs

thereon. Work shall consist of emergencies, the Employer to have

in road repdirs and maintenance,vwhich shall include black topping
seal coating, drainages, and like work as performed in the past,
and the Employer shall have the right to assign the work to be
performed.

ARTICLE 4. WORK SCHEDULES

a. The work week shall consist of five (5) consecutive days,
Monday.through Friday, inclusive.

b. The regular starting time of work shifts will not be
changed without reasonable notice® to the affected empioyées'and
without first having discussed such changes and the needs for same
with representatives of the Union. \

c¢. The work day will consist of 8 hours, 8 A.M. to 4:30 P.M.
During the summer months 6f July and August the starting time will
be T:00.A.M. and quitting time will be 3:30 P.M., The lunch time
will be 30 minutes to all employees. All employees are required
to respond in emergencies.

ARTICLE 5. OVERTIME

a. Time and one-half the employee's regular hourly rate of
pay shall be paid for work under.any of the following conditions:-
(1) All work performed in excess of eight (8) hours in
any one day.
(2) All work performed in excess of forty (4Q hours in
any one week.
(3) All work performed on Saturday or Sunday.

b. Holidays - all work performed by any employee on any
holiday shall be paid for by the Employer at the rate of time and
one-half the regular wage rate of said employee in addition to the
stralight timevpay,vwhen not worked, hereinafter provided for. -
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The Eﬁployér shall pay straight time, eight (55 hoﬁrs per day for
holidays, listed herein, although not worked.

c. Regularly scheduled o#ertime work will be distributed as
equally as possible among all'employees in a classification.
Emergency call in overtime shall not be used in the equallzation of
regularly scheduled overtime. " No employee shall be eligible for
emergency call in within 24 hours of sick period.

d. In overtime on emergencies, seniority inthe road district,
in order of seniority, shall prevail. ' No payment shall‘be made for
overtime noﬁ actually worked.

ARTICLE 6. CALL IN TIME

a. Any employee who is requested and returns to work during
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periods other than his regularly scheduled shift shall be paid tim¢
and one half for such work and be guaranteed not less than three (3)
hours pay, regardless of the number of hours actually worked. If
theemployee's call in time work assignment and his regular shift
overlap, he shall be paid time and one-half for the f;rst three hour
of work. Thereafter, for the balance of his regular work shift he
shall be paid at the appropriate rate.

b. Employees working through their supper or lunch time shall

be paid time and one-half at the appropriate rate; or employees

bt

will receive One (1) hour for supper or lunch. All employees shall

receive two rest periods:- one 15 minute period in the morning,
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between 10:-- A.M. and 10:30 A.M.; and one 15 minutes period in the
afternooh between 2 P.M. and 2:30 P?M.; except that in July and
August the morning period shall be between 9 A.M. and 9:30 A.M,
ARTICLE 7. PAY.SCALES

a. The pay scales for all epployees covered by this Agreement
shall be as set forth in Appendix "B" attached.

b. During the term of this Agreement the pay scales wiil not
be changed unless by mutual consent of both parties.

c. Rates of pay are to be retroactive to January 1, 1970.

d. Each.membef of the Department shall be paid longevity
compensaﬁion in accordance with the rates as set forth in Appendix
"B" and payable on December 1, 1970.
ARTICLE 8. INSURANCE

The Blue Cross, Blue Shield, Group Insurance Program presently
in effect, including Rider "J", for the employees and dependents,
and at no cost to the Employges, shall continue in effect for~§h9ff




permanent employees. In addit¢on the empioyer shall provide fuli
family major medical insurance. The Employer shall have the right
to substitution, provided the same coverage is provided. Workmen'al
Compensation Insurance as now in effeét‘shall be continued by the
Employer.

ARTICLE 9. LEAVES OF ABSENCE

Leaves of absence for employees covered by this Agreement
shall be as follows:-

Purpose of Leave Number of Days Paid or Unpaid Special Provisic

If any
Funeral 3 plus 2 days - Pald Proof of '
travelling time attendance requl
if out of state. ed see * below
Jury Duty | Required by law Employee agrees
to surrender
Jury check t
. received to
township, for
full pay received
Occupational As in effect now Paid See¥* below
Illness or '
Accident
Personal Leave 3 days Paid 2 days notice
‘ except in
emergency
Public Office Required by Law Unpaid
Union Employment 1 year renewal Unpaid
Education If sent by town
full pay will be
given
Military Required by law Unpaid
National Guard Required by law Unpaid
or other U.S,.
Reserve Units
Other business For such periods Unpaid
for leave of absence,
as permitted by Civil
Service and in accord-
ance with procedure
outlined in existing
personnel ordinance
Sick time . 15 days per year Paid Accumulative
(Civil Service) see*below

* - the provisions of a resolution adopted by the Township
Committee on August i6th, 1963, except as may have been modified




herein, are to céntinue in full force and effect. A copy of said

resolution is attached hereto as Appendix "C" and made a part
hereof.

Employees returning from authorized leaves of absence as set
forth above will be restored to their original classification at
the then appropriate rate of pay, with no loss of seniority, or
| other employee rights. Privileges and benefits shall be restored

only upon return to work.

ARTICLE 10. SENIORITY

é. Seniority is defined as an employees total length of
permamnent servize with the Employer, beginning with his original
date of permanenf hire.

b. An employee having broken service with the Employer (as
distinguished from leave of absence) shall not accrue seniority
credit for the time when not employed by the Employer.

c. If a question arises concerning two or more employees who

were hired on the same date the following shall apply: 1if hired

prior to the effective date of this agreement, seniority preference

among such employeees shall be determined by the order in which sug

employees are already shown on the Employer's payroll records, firsgt

name first preference etc. For employees hired on the same date

th

subsequent to the effective date of this agreement, preference shall

be giten in alphabetical order of the employee's last name.

d. In all cases of demotions, layoff, recall, vacation

schedules, where substantial employee advantages or disadvantages gr

concerned, employee with the greatest'ambunt of senority shall be
given preference, subject to grievance procedure.

e. The Employer shall maintain an accurate, up-to-date

seniority roster showing each employee's date of hire, classificatio

and pay rate andkshall furnish copies of same to the Union upon
request.

/
f{/ The Employer shall promptly advise the appropriate Union
representative of any changes which necessitate amendments to the

seniority list.




g. Nothing herein shall‘in any way affect the rules of Civil
Service insofar as Seniority, and the rules of Civil Service shall
govern.

h. In cases of temporary'appointments which involve higher
positions or higher salaries, appointment should be from persons
next in‘rank; who would be eligible to take an examination for
such a position, and seniority in this rahk shall prevail, the
employer reserving its right of consideration on the basis of
qualifications.

ARTICLE 11. HOLIDAYS -

Section 1l.

The following days shall be recognized and observed as paid
holidays:

New Years Day , labor Day

Lincolns Birthday Columbus Day

Washingtons Birthday General Election Day

Good Friday Veteran's Day

Memorial Day | Thanksgiving Day and the day
following

Independence Day » " Christmas

Employees eligible for holiday pay shall receive eight hours
pay at their regular straight time hourly rate of pay for t@g above
enumerated holidays when not worked. Whenever any of the holidays
listed above shall fall oﬁ a Saturday, the preceding Friday shall
be observed as the holiday, if so provided by State law. Whenever
any of the holidays listed above shall fall on a Sunday, the
succeeding Monday shall be obeerved as the holiday. All employees
shall be granted four hours early quitting time on New Years Eve
and Christmas Eve days. |
Section 2. ‘ .
All employees shall be eligible for holiday pay if the
employee worked his last scheduled work day prior to the holiday
or he is ébsent by prior consent of his superior, or on any day of
leave under Article 9 for which he would be paid.
Section 3.

If a holiday falls within an employees vacation he shall be

P
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’ on the application, meaning or interpretation of this agreement,"

R,

- Works Superintendent shall then attempt to adjust the matter and

paid an additional days pay for the unworked holiday or he shall
be granted one additional days vacation at his option.
Section k.

- Ifan employee works on any of the holidays listed in Section
1 of this article he shall be paid one and one half times his
regular raté of. pay in addition to the straight time holiday pay.
ARTICLE 12. GRIEVANCE PROCEDURE

Any grievance or dispute which may arise between the parties

3

shall be settled in the following manner:-
STEP 1.

The Steward, or in his absence, the alternatth the
employee, shall take up the grievance or dispute whe Public

Works Superintendeny_within 1l day of its occurrence. The Public

shall respond to the steward within three working days.
STEP 2.
If the grievance has not been settled, it shall then be

presented in writing

@ Steward, or in his absence, the alternat

to the Director, Depariment of Public Works, within 3 days after

the Public Works Superintendent's response is due. The Director
shall respond to the Steward in writing within 3 working days,
All grievances shall be made in triplicate form. |
STEP 3. |

If the grievance still has not been settled, it then

be presented by the Steward, or‘alternate, to the Town Manager,

rgun—

in writing, within 3 days after the response of thevDirector,
Department of Public Works, is due. The Township Manager shall
respond in writing to the Steward, or alternate, within 10 working

ARBITRATION PROCEEDINGS

The Employer and Union will attempt to n
T ’ ——
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-REPRESENTATION:- The Union shall notify the Employer of the names

‘|IRepresentatives regarding matters of employees representation,

llof the Public Works Superintendent.

Casiditr?, 9

(& Gt

an arbitration panel of not less than 2 and not more than 5
T ———

T

arbitrators who may be called upon to arbitrate grievances.

Wherever feasible, the same arbitrator shall not be used twice in

3
Ssuccession. Either party may remove an arbitratzézzjym the pane1-2;
=
by written notice to the other. If the <] his agreement

cannot agree on a panel of arbitrators, they shal est such
L ———— "

& panel from the New Jersey Public Employment Relations Commission,
— T
or from the New Jersey State Mediation Service, or from the Americdn

Arbitration Associatiqgl_grd then select an arbitrator through the

procedure outlined by that organization.

of the Steward or Alternate in writing, and who are designated'by
the Union to represent employees under the above grievance procedure,
Employees so designated by the Un}on will be permitted to confer

with other Union Representatives, employees, and with Employer
during the last hour of the work day and only with the prior approval

RepresentatiVes of the Unioh, who are not employees of the
Employer will be permitted to visit the employees during the last
hour of the work day, at their work'stations, for the purpose of
discussing Union representation matter. but only after prior
arrangement and notification has been made to the Public Works
Superintendent. Such representatives shall also be recognized by
the Employer as an authorized spokesman for the Union in meetings .
between the parties regarding employee representation matter.
ExceEtion:Q The failure or refusal of the Township Manager to give
permanent status or promotion to one on probation shall not be
subject to grievance.

ARTICLE 13.  SAFETY AND HEALTH

‘a. The Employer shall at all times maintain safe and
qealthful working conditions, and shall furnish safety equipment.
Lith safety apparel whenever required, and tools.
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b. The Steward shall be the Union safety committee member.
Such safety committee member shall meet periodically with the
Public Works Superintendent. |

ARTICLE 14, EQUAL TREATMENT

The Employer agrees that there shall bé no discrimination or
favoritism for reasons of age, sex, natiénality, race, religion,
marital status, political affiliation, union membership or union
activities.

ARTICLE 15, VACATIONS

Vacation with pay shall be granted to employees in accordance

with the plan now in existence provided by the township, and as

provided by Civil Service.

ARTICLE 16. CILASSIFICATIONS AND DESCRIPTION

The classifications (and job descriptiéns) for employees
covered by this Agreement are attached hereto as Appendix "D" and
by reference are made a part of this agreement. Any additions or
modifications made to them by Civil Service, and adopted by the
Township, shall automatically become part of this agreement.

ARTICLE 17. GENERAL PROVISIONS

a. Bulletin boards will be made available by the Employer at
each of the work locations for the use of the Union for the purpose
of posting Union announcements and other information of a non-
controversial nature. Prior to the posting of any notices, the
Union shall first present such notices to the Employer and obtain
the Public Works Superintendent's approval of the poSting thereof.
b. Should any portion of this Agreement be held unlawful and
unenforceable by any court of éompetent‘Jurisdiction, such decision
of the court shall apply only to the specific portion of the
Agreement affected by such decision, whereupon the parties agree
immediately to negotiate a substitute‘for‘the invalidated portion
thereof.

ARTICLE 18. STRIKES

Union acknowledges that the employees of the Employer or

Township, which it represents, are not entitled to strike, slow-dowh
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or to take any other collective action to disable the Employer in
the diséharge of its statutory and governmental duties, and Union
agrees that such action would'constitute a material breach of this
agreement. Nothing containedin this agreement shall be construed
to 1limit or restrict the Employer in its right to seek and obtain
such judiciael rellef as it may be entitled to have, in law, or in
equity, for injunction or damages or both in the event pf such
breach. It,is furthér agreed that participation in any such
illegal activity by any employee represented by the Union shall
constitute sufficient ground for termination of the employment of
such employee or employees. The employer agrees that it will not
during the term of this agreement engage 1n‘any unlawful lock-out
or shut-down.

ARTICLE 19. TERMINATION

a. This agreement shall be effective as of January lst, 1970
except as hereinabove stated, and shall remain in full force and

effect until the 31st (12 midnight) day of December, 1970, there-

after, unless prior to the anniversary date, either party shall
notify the other in writing 60 days in advance, that it desires to
modify this agreement. In the event that such notice is given,
negotiations shall begin not later than 30 days prior to‘the
anniveréary date§ this Agreement shall remain in full force and be
effectivé during the period negotiations and until notice of
termination of this Agreement is prowvided to the other party in
the manner set forth in the following paragraph.

b. In the event that either party desires to terminate this
Agreement, written notice must‘be given to the other party not
less than 10 days prior to the desired termination date whiph shal;
not be before the anniversary date set forth in the preceding

paragraph.
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IN WITNESS WHEREQOF, the parties have hereto set their hands

and seals, and/pr caused theilr corporate seals to be hereto
affixed, after aignature of their proper corporate officers the

day and year first above written.

TOWNSHIP /OF\gEST MILFORD, IN THE

P@ SAIC
: <:/’—7

g L Lol -
MAYOR 2

‘ATTES'I‘.

d

6 % //[C/' /fc/(/(/}

Township Clerk

LOCAL # 1960, AMERICAN FEDERATION OF
‘ . STATE, COUNTY AND MUNICIPAL EMPLOYEES
! AFL-CIO

ATTEST:. e =

A\>}42y””” /Z"Zy;lchXqu¢;; (=2 “,/<L/<WA/<1¢«’“’

T seerdie PRESIDENT
Secrétary //

Lz ‘74 G/L . f/‘/z,/mé&/\ i
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APPENDIX "A"

Employées assigned to the West Milford Road Department:
Road Foreman )
Heavy Equipmént Operator
Equipment Operator
Truck Driver
Chief Mechanical Repairman
Mechanical Repairman
Laborer

Laborer, first year




APPENDIX "B"

The foilowing hourly rates of pay shall govern for all

employees covered by this agreement:

Road Foreman =---e==----- === $3.66
‘Heavy Equipment Operator ------------- $3.53
Equipment Operator ---ee-ccmcccccacecca- $3.46
Truck Driver =----- e e e $3.39
Chief Mechanical Repairmen ~---ece---- $3.66
Mechanical Repairmen ------eceecccceoc-- $3.59
Laborer e----e---- feme e mc e e ——— $3.23 -

~ Laborer, first year —--me—meeeeeee--a- $2.88

Longevityvpay‘shall be paid as follows:

After five years of Service ---eee—me=- $ 60.00 per year
After ten years of service —aeecemcaa-a- $120.00 per year
After fifteen years of service ~-—eewme-- $180.00 per year
After twenty years of service -------- $240.00 per year

After twenty-five years of service =---- $300.00 per year'




APPENDIX "C"

' RESOLVED, that tho rollowing rulos be and tho same shall be
AK:)‘~K& adoptod, and ohall apply'to and for the benefit of all officers
o and employeosis= , | . / ' |
. (1). In tho event any officer or employee shall suffer an
| . injury during the ocourse of his omployment, the time during whioch
| he shall be absent from his duties as the result of such injury |
shall not be charged“to his allowable sick time;

(2) During the period of such absence from duty, as the
reault of said Injury, said offiocer or employoe shall be entitled
 to his regular salary and/or compensation, provided, however, and
"this shall be on oondition that said officer and employee shall

' pay the Township, elther by direct payment, assignment or -

,} endorsemont, such amount or amounts he shall receive weokly for:a. '
ﬁ(:> "* temporary,disab;lity, either direot from tne-Township ingurance ‘
carrier writing oompenSation insurance, or as the result of any

/

:_award made by the Worlaen's Conpenaation Bureau, N.J. Department

of Labox‘.

(3) All sums pald for medical treatment for any injury suse

v§<5~, ' tained by the offioer or employee shall not be oaloulated in any
© ', . refund to the. Township, such payments to be tnp property of the
- person or person rendering treatment.

(4) Any lump sum settlement received by the officer op |
emplo§ee,'1n any negligenco action, over and above the amount paid -
for compensation, shail,remain and be the property of the officer

‘and employee. - | -
(5) The following,period of leave of absence shall be
'allowable to an officer or employee: Three (3) days, with pay,

child, rather, mother, eieter, brother, mother-in-law, or father=

in-law, this allowable period shall not bes charged to allowable

L TR S . s Cee I T, e e e

- 8ick time.
Introduced: August 16, 1963

Approved: ‘ August 16, 1963
‘ ROBERT L. LITTLE (L s )
ATTEST: ' MAYOR
- GEORGE FP. ECKHARD?T, JR. (L.S.) - .
wmmsﬁm CLERK o

I HEREBY CERTIFY tho above

AC§;/ /P/y /// to be a true copy of a resnlution
. / adopted by the Township Committee of
7o VS / o N the Township.of West Milfard at a

to an officor or employee, in the event of death of husband or wife,‘.

George &, E?ﬂ&zarat. Jr.TwpUlkpogular meoting held August 16, 1963. . °
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APPENDIX "D"

(Includes' all of the following
attached Classifications)

ROAD POREMAN ' \

DiMINIV'ICN:  Under diroction, supcrvisos and works with a group of cmpldyees

engaged dn the construction, maincenaace and repair of roads;
doos related work as required.

EXAMPLES OF MONK: Supervises and works with a group of employecs engaged in

the construction, maintenance, and repair of roads; super-

vises and vorks with a group of employeos engaged in work involving the patch-

ing of roads with oil and stone or cold patch, the cleaning of side drains,

catch basins, and drain pipes, the cutting of brush and trees, and the widening

of roads; supervises und works with a group of employees engazed in work
involving the plowing of snow, the sanding and salting of roads, and the un-
loadin;, and storing of salt; supervises and works with a group of einployces

eniafed in work invelving tho erecting of posts, the installing of drain pipes
and catch basins, the laying of walls, and the painting of juard rails; wmay

operate, check, service and make minor rcpairs to road maintenance equipiient

. in addition to suporviscry tasks; inspccts the coastruction, reconstruction,

maintonance and repair of roads to Lring about compliance with plans and
apecifications; Zives ouitable assigmments and instructions to assigned
employoces; prepares and maintains records of persomiel, work accamplished,
equipment and materials used, and time spent on operations. - y

., REQUIRIWMENTS:

1, Ability to read and write English.

2. Three years of experienco in the cleaning, maintenance and repair of
roads) including or supplemented by one year of experience in work involving
the operation and maintenance of trucks and/or other construction and mainte-

. nanco equipnent.

3« Posscssion of a valid Wew Jersey driver(s license may be required.

Le Thorough lmowledge of the processes used in construction, maintenance,

and repair of roads.,

5. Ability to supervise and work with subordinates in the work involved
» v ‘J.
in tae construction, maincenance, and repair of roads; to provide them with
) H T

needed advico and assistance when difficult and unusual problems arise, and to

cneck their work to seoc that proper procedures are followed; that reasonable

. standards of workmanship are maintained, and that dosired objectives are

achieved; 1o prepare work schedules asd develop effective work methods; to
obtain, store, safepuard, and use neecded equipnient, materials, and supplies,
and to keep necessary records,

6. Good hoealth and freedom from disabling physical and mental derccts
wiiich would impair the proper performaice of the required duties or which
mignt endangor the health and safety of onesolf. or otherd.

S
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HEAVY EQUIRMENT OPERAYOR -

DEFINITION:  Under direction, operates, checks, services and makes minor
repairs to motorizcd and mechanized maintenance equipment
such as a bull dozer' and/or shovel, and/or crane and/or roller and/or
clam shell primarily, and performs manual and unskilled laboring work
occagionally or in connection with equipment operation work; does related

- Wwork as reauired,

EXAMPLES OF WORK: Operates a bull dozor and/or shovel and/or crane and/or
roller and/or clam shell; in a?dition to other equip-
ment drives trucks; checks, services, and assists in making minor and
emergency adjustments and repairs in the field and in the repair shop;
occasionally or incidentally performs manual and unskilled laboring work;

" keeps necessary records.

REQUIREMENTS ¢

»

1. Formal or other education and training showing attainment of the

i level represented by completion of the eighth grade,

2. Three years of experience in the operation and maintenance of

"motorized and mechanized equipment,

3. Possession of a valid New Jersey driver's licensa.

L. Thorough knowledge of the care, maintenance and competent, safe
and efficient operation of motorizod and meenanized maintenance equipment,
including cleaning, greasing, servicing and making minor adjustments and
minor repairs, and of construction and maintenance procedures,

5. Ability to analyze problems involving the operation of motor-
ized and mechanized equipment, to organize and carry out fairly complex
work projects, to understand, remember, and carry out oral and written
directions, to learn quickly from explanations and dewonstrations, to
operate equipment in a skilled and safe manner, to check, clean, service
and wake minor and emergency repairs, and to keep necessary records.,

6 Good health and freedom from disabling physical and mental
defects, . ' ,
/

PREp—
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EQUIPNENT OPERATOR

DEFINITION: Under direction, operatcs, checks, gervices and makes minor
repairs to moterized and mechanized maintenanco equipment

.such as an air compressor and/or strect sweeper and/or front end loader

and/or back hoe and/or road grader and/or tracter primarily, and performs

manual and unskilled laboring work eccasionally or in connection with €Guip

ment operatian work; does related work as reqguired,

EXAMPLES OF WORK : Oporates an air compfessor and/or street sweeper and/sr
frant end loader and/or bacl hoe and/or road grader and/or

~ tractor; in addition to other equipment, drives trucks; checks, services,

and assists in making minor and emergency adjustments and repairs in the
field and in the répair shop; occasionally .or incidentally performs manual
and. unskilled laboring work; keeps necessary records.

REQUIREMENTS :

' l. Formal or other education and training Showing attainment of
the level represented by ccmpleti%qyof the eighth grade,

2.  Tvo Years of experience in the operation and maintenance of
motorizeq and mechanized equipment. .

3« Possession of a valid New Jersey driver's license.

be Wide knowledge of the care, maintenance and competent, safe and
efficient operation of motorized and mechanized maintenance equipment, in-
cluding cleaning, greasing, servicing and making minor adjustments and minor
repairs, and of construction and maintenance operations and procedures,

5. Ability to analyze problems involving the operation of motorised
and mechanized equipment, to organize and carry out fairly complex work
projects, to understand, remember, and carry out eral and written directions,
to learn quickly from explanations and demonstrations, to operate equipment
in a skilled and safe manner, to check, clean, service and make miner and
émergency repairs, and to keep necessary records,

6« Good health and freedom from disabling physical.and mental
defects, - S o '
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TRUCK DRIVER

DEFINITION: Under direction, drives, cleans, services, makes miner repairs

to, loads and unloads trucks primarily, and performs manual

and unskilled laboring work occasionally or in connecticn with truck driving
work; does related work as required,

- EXAMPLES OF WORK: Drives trucks, picks up, hauls and delivers materials;"

ally

checks, cleans and greagses trucks; makes minor repairs

4o trucks; loads and unloads trucks with or without assistance; occasion=

or incidentially performs manual and unskilled laboring werk; keeps

.  necessary records.

RI'QUIREMENTS :

safe

l. Tormal or other education and training showing attainment of the

! level represented by completion of the eighth grades

2. One year of experience in the driving and maintenance of trucks

and/or other motorized and mechanized equipment

3s Possession of a valid New Jersey driver's license.

Le Considerable knowledge of the care, maintenance and competent,
and efficient operatien of trucks, including cleaning, lubrication,

. servicing of batteries and care of tires, of minor repair procedures, and

of the procedures involved in loading, unloading and delivering difficult
- kinds of freight,

5. Ability to analyze problems involving the operation of trucks,to

— understand, remember, and carry out oral and written directions, to learn

from

LiEN

explanations and demonstrations, to drive trucks in a skilled and safe

* manner, to check, clean, service and make minor and'emergency repairs to
trucks, and to keep necessary records.

6. Good health and freedom from disabling physical.and mental defects,

iy
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CHIEFR MECHANICAL REPATIRMAN 20

(Y

PETINITION:  Under diroctidhynaupervisos a group of workmen doing
worle involved in tho installation, maintonance, and

repair of variod types of motors, vohiclos, and oquipment; docs
rolated work as roquiroed, . ' _ '

CEXANMDIESOR WORK : Whon tho work program and working proccduros
have boen approvod, gives suitable assipn-
ments and instructions to proups and individuals, and stupcrvises
thelr work; asslans Mechanics, Meochanicts Helpors, and others to
do mechanical work in the garage and in the ficld on trucks,
automobilcs,-tractors, power 1lawnmowers, compressors, portubile . .;
and pressuro pumps, mowing .machines, snow plows, graders, Poll-
cs,  vihrators, mud jacks, jack hommers, rock drills, concrcte . .,
mixers, eranes, mochanical shovels, and/or. other machinery and
eguipment; inspeccts cquipment to determine needed repalrs, cched-.
ules vho time when the work will. be done, assigns the workmcn %o.
. 6o the work, and makes out the job card; makes road tests and
other tests after the work has been completed to insure perform=- . .
ance; makes final adjustments ond mindr repairs including sotting
governors, checking ignition, adjustling brakes, checking wheel
elignments, setting timing, adjusting valves and spark plugs,and
testing tho differential and transmission to insure proper od- .
Justment and that they contain sufficient lubricant; supervises
. tiie changing of the oil and the lubrication of motors, venhicles,.
‘and eauipacnt; directs the changing of tires and the repairing
ol Inner tubes; soe that the wehieleds ond equipment are propcrly
cleanod and that thoe garage is kept in a ‘elean -and orderly con-
dition; obtzins, distributes, and supervises the proper use of
neeced equipment, materials, and supplies; prepares clesr, sound,
accurate, angd, informative reports; keeps needed records and files,

RN .
REQUIREME NTS:,

1. . Formal.aﬁd'other education” and training showing sttain-
ment of the 1eve1’represented by the completion of the eighth
g‘l”ﬂdeo . . ' XTI ) ' ) ."' . ' . . : ' ’ '. M

2+ Onc yoar of suporvisory expericnce as a mechanic,:

3, Considerable knowledge of the giving of suiitable as=
wments and ‘instructions to groups and individdals and super-

G their work, of veried tvpes of motors and thelr operation,
diagnosing of reasons ror motor failure and the steps
*y to correct; the condition, of the tools and equipmen
mechanics, their usés and limitations, of the adjusting
S, machlnery, and equipment, of the various parts "o the
¢hasis and thelr functions, of storage vatteries, their-
re~-chorging and malntonance, of various saflety devices and their -
uses, or types of oils and greases their proporties and uses, ol
tire construction, sizes, and uses, of the cleaning of vehicles
énd otner eouipment and the keoping of the garage in a clean and
orderly condition, of the obtaining, distributing, and supervis-
iig the proper use of neoded oquipment, materials, and supplics,

ol uhe-prgparat}on of clear, sound, -accurate and informative rc-
ports, and of tho keeping of needed records and files, '
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CHI P MVCHANICAL hDPAIRMAN continued

. ¢ . . :
[ Lo ' ¢ .-2" f

s Ability to analyzo mochanic's problomg, orgoniy the
asalpned wori, and develop e¢ffcetive work procedures, to give
sultablo assignments to groups and 1ndividuals,,provicc thiem
htt“ needed advico and assistance when difficuit and unususl
problems arise, and check thelr work to sce thot proper proced-
ures arc followed, that recasonnble standards of wormmanuhip and
«output arc maintained, and that desired.objectives are acnieved,
to uaSiGJ Mochanics, Mpchanio‘s Helpor, and others to do mechane
Lual work 'in the garage and in the Ieold ou trucks, automobiles,
racters, power lawnmowers, . comprcssors, portoble oﬁd prcasure
'pumpb, mowing mﬂuhlnbu) snow plows, gradera, rollers, vibrators, .
mud- jacks, jack huﬂerog rock drills,; concrote mixers, cranes,
meshanical shovelds, and farm and/or other machincery end equip-
ment, to inspoet ecuipment to ‘determine needed rcpairu,'scnec-
the time; when the' work will be done, assign the worxkmen To
worl, and make out the Joo card, to nake road tests aud
vesty afver the work has been done to insure proner pe
to make final adjustments and minor repairs *nc;uoing
rovernors, checking ipnition, adjusting br kes, cnecking
graents,; seviing timing, adjusting valves and spark
a uosting the' differentials and tronsmission o insure
Justment and .that they contain surificient lubricant, %o
the chaﬂgxn of the oil and the iubricatlon of motors,
and couipment, to direct the changing of tires and the
g of inner tubes, to seec that vehicles and equipment are
rly c¢leaned and that the parage is kept in .a'clean and, ordar=—
ﬁdithn, to work har moniouuly with assoclates, subordinates,’
¢ others, to obtain, distribute, and supervise tho proper use
neoded cauipment, matcrlals, and supplies, to prepare clear,
sound, 'accurate, and ‘informative Péports, and to keep needed roc-
ords and flleso )
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- Se Good healtn and freedom from disabling physical and
mental defectsh . , oW,
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MECHANICAL REPAIRMAN

DEFINITION: Under direction, performs varied tasks involved in the installa=

tion, maintenance and repair of varied types of motor vehicles.

 and equipment; does related work as requireds

EXAMPLES OF WORK: In the garage and in the field does mechanical work on ..

motorcycles, trucks, automobiles, tractors, power lavn=-
mowers, compressors, portable and pressuro pumps, laundry machines, kitchen
equipment, cannery equipment, mowing machines, snow plows, graders, rollers,

. vibrators, mud jacks, jack hammers, rock drills, concrete mixers, cranes,

mechanical shovels and farm and other equipment and machinery; inspects and
determines the nature of motor difficulties and takes the necessary action
needed to restore equipment to operating service; overhauls motors installing
new rings, bearings, gears, valves, clutch plates and other parts when needed;
sets the timing using neon lights and other methods and equipment; adjusts
valves, spark plugs, ignition systems, lights, brakes, and the clutch for
proper clearance; checks front wheels for proper alignment and corrects
shimmying; tunes motors and sets lights including the testing for caster and
camber; installs tie rods, drag links, king pins, brakes, linings and wheel
bearings, repairs fenders and other parts of the body and tightens various
parts of the chassis and body; installs complete assemblies including engines,

" transmissions, and axles and sub-assemblies including cylinder hcads, carbur-

etors, oil pumps, fan assemblies, generators, starting motors and oil pressure
gauges; may do welding of various types or simple blacksmithing; occasion=-
ally aots in the capacity of a driver; rebuilds varied types of motors;
obtains, stores, records, safeguards, and properly uses equipment, materials,
and supplies; Kkeeps necessary recordse - ' '

REQUIREMENTS:

l. Ability to read and write Englishe

2. Three years of varied experience in the installation, maintenance
and repair of varied types of motors, vehicles and' equipment.

3. Thorough knowledge of varied types of motors and équipment and
their operation, of the diagnosing of reasons for motor failure and the steps
necessary to correct the condition and of the obtaining, storing, recording,
safeguarding, and properly using equipment, materials and supplies, and of the
keeping of necessary recordse

Le Ability to analyze mechanical problems, organize assigned work, and
develop effective work methods, to do mechanical work in the garage and in the
field, to obtain, store, record, safeguard and properly use equipment, materials
and supplies, and to keep necessary recordse ) ‘

Se Good health and freedom from disabling physical and mental defects.
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LABORER

DEFINITION: Under direction, performs varied types of manual and un-.

skilled laboring work primarily, and may occasionally
drive a truck in connection with laboring work; does related work as
required,

EXAMPLES OF WORK: Loads, lefts and moves supplies, furniture and
equipment; digs trenches; does mamual grading;
cleans incinerators; shovela ashes and coaly collects rubbish, ashes
and other refuse; cuts the grass; mows lawns; rakes lawns; trims hedges;
waters lawns and flower and vegetable beds; loads and unloads trucks;
shovels snow; whitewashes walls; shovels gravel and sand; does cold
patching; helps in mixing cement and mertar; helps in the placing of
the forms used in concrete work; cleans up underbrush, foliage, vines
and weeds; helps cut down trees; digs eut stumps of tbees; digs out and
destroys.oisonous vines, weeds and undergrowth; helps clean sludge beds;
sweeps streeta; claans. saweros oocasionally or incidentally drives
trucks,

REQUIREMENTS :

1. Formal or other education and training showing attainment of
the level represented by completion of the eighth grade.

2. Some knowledge ef laboring routines. .

3. Ability to understand, remember and carry out oral and written
directions,. ' '

Le Good health and freedom from disabling physical and mental
defects, . ’ '




